
“Pleasantly surprised” might aptly
describe the business community’s re-
action to the 1999 legislative session.
“It’s about time,” might be the re-
sponse of labor interests.

Heading into the first regular session
of the 41st Legislature, business groups
— led by the Arizona Chamber of
Commerce — were apprehensive
about the chances for a successful
year. After seven straight years of sig-
nificant and varied tax cuts — corpo-
rate, income, and personal and
business property — little was ex-
pected due to projected budget short-
falls. In addition, business interests
were worried about a proposed “pa-
tient bill of rights” and its potential for
increasing employee health insurance
costs. And, after a decade of fighting
with labor officials over improving Ari-

zona’s workers’ compensation benefits
— some of the lowest in the nation —
it was apparent that business would
have to “bite the bullet.” The only
question was how much would it be
willing to swallow.

The session, however, turned out
many pleasant surprises for business.

Revenue projections improved dur-
ing the session, and a variety of
tax-cut proposals — business prop-
erty, corporate income, mining sever-
ance — were incorporated into a
two-year budget. A portion of the tax
cuts, though, must be “triggered” by
improved revenue collections before
they go into effect.1 If the state’s
economy continues on the path es-
tablished in the first six months of
1999, most of the tax cuts will likely
come to fruition.2

Secondly, business interests were
able to beat back any form of “pa-
tient’s rights” legislation, as well as a
number of regulatory bills considered
“unhealthy” to the business commu-
nity. “It was better than we expected.
No anti-business bills were enacted
into law,” said Tim Lawless, president
of the Arizona Chamber of Commerce.

Finally, a battle over workers’ com-
pensation issues didn’t come to fru-
ition. Business and labor officials
were able to call a truce — after years
of what one lobbyist called “trench
warfare” — and fashion a wide range

of benefit improvements.3 Among
these were a $200 increase in the
maximum allowable monthly benefit
to $1,600, a doubling of benefits for
surviving spouse and children, and a
two-thirds increase in the burial al-
lowance (see Table 2). At the same
time, labor officials grudgingly agreed
to some restrictions on benefits. One
included elimination of benefits to
workers who were under the influ-
ence of drugs or alcohol while an ac-
cident had occurred, unless they can
prove the business owner was aware
of the behavior. Also, the new law
makes it harder to reopen a closed
workers’ comp case without substan-
tive medical evidence.

Although labor had to make some
concessions on workers’ comp, the
legislative session had to be consid-
ered a success — in terms of tone, as
well as substance. Besides getting
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workers’ comp improvements, labor
was able to stop a number of
“anti-worker” bills, including legisla-
tion to limit a tactic known as “salt-
ing,” used by organized labor to
unionize nonunion businesses (see
“Labor,” below).

Maybe as important as its legislative
success, labor can remember this ses-
sion for a different reason — a more
optimistic outlook. That optimism
stemmed from the fact that Arizona
labor interests were leading the
charge on a winning issue (improving
workers’ comp benefits), instead of
their usual focus on playing defense
(to thwart bills) or ritually pushing
legislation that has a “snowball’s
chance in Arizona” of being enacted
(e.g., reversing the state’s right-
to-work law or creating an Arizona
minimum wage).

And labor officials had good reason
to be hopeful this year. Workers’
comp had become a high-profile is-
sue for a number of reasons: the re-
cent death of two construction
workers in trench accidents pointed
out the hazards of unsafe working
conditions; in-depth articles in the
media highlighted the lack of prog-
ress in negotiations between labor
and business; and the Legislature had
passed a bill a year earlier that makes
off-duty policemen killed driving to
and from work eligible for workers’
comp benefits.

But the optimistic tone may not last
long. Labor officials realize they’re
fighting an uphill battle in a conserva-
tive state where less than 5 percent of
the workforce is unionized. In recent
years, several unfavorable pieces of
legislation have been passed, while
labor has struggled to keep others
from becoming law, having to use all
their goodwill to get improvements in
basic welfare issues (unemployment
insurance and health care for the
working poor).

For example, in recent years laws
have been enacted to: `privatize wel-
fare-oversight functions, eliminating

several thousand state government
jobs; make it extremely difficult for
workers to sue employers for wrongful
termination; and make it more difficult
for seasonal employees in the hospital-
ity industry to receive unemployment
insurance benefits. And despite in-

creases in workers’ comp and unem-
ployment insurance benefits the past
two years, the state still ranks near the
bottom in benefits paid compared to
the rest of the country, while having
some of the lowest workers’ comp and
UI insurance rates for employers.

2 Arizona Economic Trends
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Maximum Avg. Weekly Max. Benefit
Weekly Wage in Covered as Pct. of Avg.
Benefit1 Employment2 Weekly Wage Rank

Iowa $947 $479 198% 1

Vermont 727 488 149 2

Illinois 863 639 135 4

Washington 711 588 121 5

Alaska 700 627 112 6

Oregon 577 546 106 8

Minnesota 615 585 105 10

Wyoming 465 452 103 11

Florida 522 513 102 13

Ohio 567 560 101 15

South Carolina 483 479 101 20

Utah 487 491 99 27

Nevada 535 553 97 30

Texas 523 575 91 34

Michigan 580 636 91 35

Colorado 520 583 89 36

New Mexico 392 464 84 39

California 490 650 75 41

New Jersey 539 726 74 43

Mississippi 293 434 67 45

Arizona3 323 532 61 49

Georgia 325 563 58 50

New York 400 750 53 51

Notes:

1) Temporary Total Disability Benefits as of 1/1/99

2) Average weekly wage as of 9/98

3) Arizona’s benefits rose to $368.56 as of 2/28/99; the average weekly wage
for all of 1998 rose to $563, bringing the maximum benefit’s percentage of average
weekly wage to 65 percent.

Source: AFL-CIO, 1999

Table 1

Maximum Weekly Temporary Total Disability Benefit, Ranked by Percentage
of Weekly Average Wage, Arizona and Selected States, January 1999



On the other hand, in the past two
years labor has successfully lobbied
against bills that would have prohib-
ited unions from using members’
dues for political activities without
their approval, and denied unemploy-
ment insurance benefits to workers at
the same time they are receiving sev-
erance pay. And they backed the
governor on the newly enacted
KidsCare program, which provides
health insurance for children of the
working uninsured.

“We’ve done some things that
needed to be done,” said state
AFL-CIO Secretary-Treasurer Chuck
Huggins. “But it hasn’t been
enough.”

Business

Tax-cut bills have held sway over
the Legislature during the 1990s, and
this year wasn’t any different in terms
of legislation introduced. But with
continued obligations for education
spending, a weak Asian economy,
and a Legislature wanting to be fis-
cally prudent in developing the state’s
first two-year budget since 1950, it
appeared the tax-cutting streak was
over. However, higher-than-expected
tax revenues, improving economic
forecasts, and some bill-writing inge-
nuity came through in the clutch.

In the early ’90s, it was income and
economic-development tax breaks
that were a high priority. More
recently, corporate, property, and ve-
hicle-license taxes have been adjusted
downward, and that trend continued
through the first regular session of the
41st Legislature. With enactment of
the Tax Relief and Fiscal Control Act
(HB 2007), if tax revenues hit desig-
nated targets over the next two years,
corporate, mining, research and de-
velopment, business-property, and
vehicle-license taxes will decline by
nearly $200 million.4

• After reduction by one percentage
point to 8 percent in 1998, the cor-
porate income tax was reduced to
7.968 percent and can fall in
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Old Benefit New Benefit
(6/30/91-2/27/99) (Eff. 2/28/99)

Permanent Total Disability,
Maximum Weekly Benefit $322.75 $368.86

Temporary Partial
Disability Benefit 66 2/3% of difference Same, plus 50% of

between wages earned retirement and
before the injury and wages pension benefits
injured person is able received from
to earn thereafter; insured or self-insured
Unemployment Benefits employer during
during period of temporary period of temporary
partial disability partial disability

Burial Expenses Up to $3,000 Up to $5,000

Surviving Spouse
without children 35% of average wage 66 2/3% of

of the deceased, average monthly
to be paid until spouse’s wage
death or remarriage,
with two years’
compensation in one sum
upon remarriage

Surviving Spouse
with children To spouse, same as above, To spouse, same

plus 15% of average as before, but in-
wage for each child creases amount paid
until age of 18, or age to surviving children
of 22 if child is enrolled to 31 2/3% of
as a full-time-student in an average monthly
accredited educational wage, to be divided
institution, or if over age 18 equally among them
and incapable of self-support until age of 18,

or 22 if the child is
enrolled as a full-
time student in
any accredited
educational
institution, or if
over 18 and
incapable of
self-support

Source: Chapter 331, 41st Arizona State Legislature

Table 2

Comparison of Major Benefits Under Arizona’s Workers’ Compensation Law
Before and After Enactment of SB 1410
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one-quarter percentage-point incre-
ments to as low as 7 percent over
the next several years if all the reve-
nue triggers are met. Each quarter
percentage-point reduction is esti-
mated to lower corporate taxes by
$16 million annually, for a potential
annual reduction of $64 million.5

• HB 2007 reduced the state’s vehi-
cle-license tax $20 million in FY
2000 and an additional $20 million
in FY 2001. This comes on top of
cuts of about 20 percent over the
last two years.

• The state’s portion of the mining
severance tax (about $8 million an-
nually), which is a form of sales tax
on copper ore, will be totally elimi-
nated within the next two years.6

The other portion of the tax (about
$5 million a year), which goes to
cities and counties, will remain in-
tact. The impact of the change
may be smaller than expected,
however, because three cop-
per-mining companies announced
in late June they were laying off
about 2,600 workers, or about 25
percent of the state’s mining
workforce.7 Falling copper prices
— currently half the price of two
years ago — and cheaper produc-
tion facilities abroad have hurt the
profitability of the state’s mining in-
dustry.

• The research and development tax
credit was increased, and compa-
nies will now be allowed to carry
forward expenses 15 years. Previ-
ously, businesses had to “use it or
lose it.”8 In addition, the dollar
cap on R&D will be phased out
over three years.9 High-tech com-
panies are expected to benefit the
most from this tax break.10

• The new law lowers over three
years the minimum amount —
from 10 percent to 2.5 percent —
that business personal property can
be valued for taxing purposes.
This change, targeted for small
businesses, is expected to lower
taxes by $15 million annually when

fully implemented in FY 2003.

Business regulation appeared to be
a high priority during this session,
with passage or defeat of bills de-
pending on specific issues. But as a
general rule, the Legislature tended to
err on the side of less regulation.

For example, business interests
were able to kill the “patient bill of
rights” health legislation, which
would have made health maintenance
organizations (HMOs) more account-
able — through the threat of civil
suits — to patients denied certain
medical procedures or drugs. Cur-
rently, HMO clients cannot sue for
civil damages — only the cost of the
treatment — if it turns out a treatment
they needed was denied. On the
other hand, the Legislature passed
bills which were signed by the gover-
nor to toughen regulation of abortion
clinics and tattoo parlors.

The Arizona Healthcare Patients’
Protection Act (HB 2034) would have
allowed participants to see “any will-
ing provider, as opposed to using
providers chosen by the insurer.”11

Also, the bill would have given con-
sumers the right to sue HMOs in or-
der to guarantee access to certain
procedures or drugs a primary-care
physician prescribed. In addition,

another bill (HB 2561) would have
guaranteed that employee insurance
plans offer some type of mental-
health benefits.12

In the end, however, business pre-
vailed with the argument that costs
would skyrocket with additional
protections. Business interests said a
consultant’s report showed that costs
of the additional mandates would in-
crease premiums nearly 30 percent,
while consumer advocates countered
with a federal study showing a 2.3
percent increase.13

The apparent negligent death of a
woman prompted the focus on the
quality of care at abortion clinics. Be-
ginning in April 2000, abortion clinics
will have to meet the same licensing
requirements as primary health-care
facilities (e.g., hospitals, out-patient
surgery centers) have to meet. The
Department of Health Services will set
up standards for supplies, equipment,
and personnel to meet emergency sit-
uations. (see also “Occupations.”)

With more of the population (male
and female) having various body
parts pierced and tattooed, it’s not
surprising increased regulation of
these activities was inevitable. With
the exception of ear piercing, it is
now unlawful for anyone under 18 to
be tattooed or pierced. Persons un-
der 18 can get their ears pierced pro-
vided they have the written or verbal
permission of a parent or guardian.

To help an industry that has suf-
fered in recent years, the Legislature
passed HB 2596, which rolls back
regulation of re-insurance companies.
According to industry officials, more
stringent laws and higher fees en-
acted during the early ’90s led to a 50
percent drop in the number of
re-insurance companies based in Ari-
zona — from 600 to 300 — since ’91,
and more than 100 in the last three
years.14 The drop-off has not only
caused a $60 million loss in deposits
for Arizona banks, but sharply cut
into business for Arizona accountants,
actuaries, and attorneys servicing the

4 Arizona Economic Trends
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re-insurance companies.15

A re-insurance company assumes
part of the risk undertaken by insur-
ance companies that directly write the
policies. For example, a direct-line
insurance company can form a
re-insurance company with an auto
dealer that wants to provide coverage
to car buyers for loan repayments in
the event of death or disability.

A directly related bill (S 1016) limits
the liability of re-insurance companies
to pay only once on a claim if a par-
ent or “ceding” company becomes in-
solvent. The law forms a joint
legislative study committee to review
and analyze current laws in other
states and counties related to re-in-
surance companies.16

Two other instances where the Legis-
lature took a conservative approach
involving regulation concerned
telemarketing and car-repair industries.
In one instance, the Legislature did en-
act some tighter regulation of tele-
marketers (see “Occupations,” below),
including requiring registration with
the Office of Secretary of State and for-
bidding the use of pre-recorded mes-
sage and blocking of Caller ID units.
However, SB 1326 doesn’t prohibit the
use of machines that dial numbers at
random or apply to individuals who
aren’t selling anything (e.g., politicians,
survey companies).17

And a bill that would have required
major automakers to provide repair
information with non-affiliated repair
shops failed in the Senate. Small re-
pair shops argued that lack of that in-
formation gave a competitive
advantage to authorized dealer ser-
vice centers and made it difficult to
repair increasingly computerized au-
tomobiles.

There were a half-dozen technol-
ogy-related bills introduced this legis-
lative session, with most dealing with
potential civil-litigation issues. And
while only a few bills made it into
law, it shows the ever-increasing ef-
fect the high-tech industry is having
on everyday lives.

Probably the most talked about leg-
islative subject in Arizona (and na-
tionally) concerning technology issues
was the area of civil liability sur-
rounding potential Year 2000 (Y2K)
problems. Considered a “must” issue
for the business community, the Leg-
islature passed SB 1294, which sets
limits on the types of suits that can be
filed pertaining to Y2K and requires
plaintiffs to give a 90-day notice to
potential defendants before filing a
suit.18 The law also limits the liability
of computer manufacturers and soft-
ware developers — through the use

of an “affirmative defense” — who
make a good-faith effort to remedy
the situation (e.g., offer a free re-
placement or upgrade).19 Although
the new law didn’t go as far as busi-
ness would have liked, said Tim Law-
less, president of the Arizona
Chamber of Commerce, it did provide
some relief for his members by mak-
ing the “plaintiff meet a higher stan-
dard to prove its case.”

Other technology-related bills that
did get enacted included two dealing
with the regulation of the telecommu-
nications field. SB 1085 allows cities
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Table 3

Major Business/Economic Development and Labor/Occupational Bills Passed
in the 1999 Legislative Session

Business/Economic-Development Legislation

• HB 2007 — Tax Relief and Fiscal Control Act will lower a variety of taxes by nearly $200

million over next two years if state revenue hits designated targets. Among taxes reduced

are corporate income, mining severance, business property, and vehicle license.- Research

and development tax credits for business were also increased.

• HB 2596, S 1016 — Relaxes regulation and fees and reduces civil liability exposure on

re-insurance companies, as a way to encourage growth of industry which has seen a 50

percent drop in firms since 1991.

• SB 1294 — Sets limits on the types of suits that can be filed pertaining to the Year 2000

(Y2K) problem. Law also requires plaintiffs to give a 90-day notice to potential defendants

before filing a suit and limits the liability of computer manufacturers and software develop-

ers — through the use of an “affirmative defense.”

Labor/Occupational Legislation

• SB 1410 — Increases workers’ compensation benefits for individual workers, as well as

surviving spouse and children.

• HB 2487 — Overhauls the Board of Medical Examiners, including giving the Board the

right to expand the powers of the director to expedite caseload, and gives additional

funding to hire more investigators.

• SB 1083 — Makes numerous technical and substantive changes to the statutes governing

state retirement systems, including one-tenth of one percentage point increase in the multi-

plier rate for current retirement members and a mathematically equivalent 5 percent

pension increase for all retirees, effective July 1, 2000.



to award franchises and enter into
contracts to charge fees to companies
needing to use public highways to
construct telecommunications facili-
ties. And SB 1098 forms a study com-
mittee to look at a variety of issues
related to the Internet (privacy, juris-
diction, regulation, and taxation).

As part of a crime bill, SB 1279 made
it illegal for persons or businesses to
knowingly give out personal informa-
tion about law-enforcement officers
(such as home addresses and tele-
phone numbers) on an Internet web
site. In other words, if an Internet Ser-
vice Provider (e.g., AOL, USWest) be-
comes aware that one of its customers
is publishing this information on a
web site, it must take action to remove
the information.

On the other hand, there was a
high-profile piece of legislation pro-
tecting Internet privacy that, although
it received a lot of attention, did not
get enacted. HB 2690 would have
forced Intel Corp. to ensure that its
newest computer chip (Pentium III),
which is manufactured in Chandler,
be reconfigured so that it did not
transmit an electronic serial number
over the Internet to identify the
owner of a particular computer.20 The
idea for this feature was to provide
additional security for transactions
made over the World Wide Web. But
this also means there is the potential
for individuals, business, or govern-
ment to track the movements of per-
sons surfing the Internet. In the end,
the potential cost of recalling chips al-
ready distributed and re-manufac-
turing others led to the bill’s defeat.
“It’s important for legislators to focus
on technology issues. Unfortunately,
some of this legislation is a case of
their heart being in the right place,
but the actual bills having the wrong
effect,” said Phoenix attorney Steve
Weinberg who specializes in technol-
ogy issues.21

Other business legislation that failed
to make it through the process (for
the second year in a row) was a bill
that would provide “lawsuit protec-

tion” of sorts to home builders ac-
cused of poor workmanship by
homeowner associations.22

The Legislature again took a cau-
tious stance by not passing the bill,
which would have allowed builders
to correct any problems prior to a
homeowners association taking legal
action.23 It also would have required
“notification of, and approval by,
members of a homeowner association
prior to filing a class-action suit.”24

Although business interests
achieved most of its agenda this year,
there was one major defeat related to
unemployment insurance. Labor of-
ficials were able to successfully argue
that laid-off workers or employees
that take early retirement should not
have to forgo unemployment insur-
ance benefits while receiving sever-
ance pay or any other type of
lump-sum payments (see also, “La-
bor,” below).

Economic Development

Compared to most of the decade,
the 1999 session was meager in terms
of quantity of economic develop-
ment-sponsored legislation related to
job growth. In the recent past, the
Arizona Department of Commerce
has been promoting perhaps one- or
two-dozen bills to expand the state’s

job base.

But lack of bills doesn’t mean there
wasn’t a lot at stake in terms of
proposed legislation. Plus, some
could say that all of the hard work
was already behind proponents of an
economic-development agenda, with
one of the strongest economies in the
country to prove it.25

Outside of the tax legislation men-
tioned above, the priorities of the
economic-development community
appeared to center around two issues
— increasing funding for workforce
training and limiting the impact of
legislation eliminating previously ap-
proved tax breaks for “theme parks.”

The former was part of a strategic
plan developed by the Commerce
Department’s Office of Workforce De-
velopment Policy to improve the
quality of Arizona’s workforce. The
latter took on particular importance
because of several high-profile Phoe-
nix-area projects, whose outcome
would be determined by voters in
Scottsdale and Mesa after the session
ended.

Early in the session, it appeared that
workforce-training funds the Com-
merce Department controls (about $5
million a year) would be reduced by
up to $2 million, a victim of a poten-
tial budget shortfall and those skepti-
cal of the need for training incentives
in a vibrant economy. But there was
a shift in opinion after revenue fore-
casts improved and it was pointed
out that Texas spends 10 times as
much as Arizona on workforce train-
ing.26

Two other training bills, however,
were not as fortunate.

One, which was debated as an alter-
native to funding workforce training
through the state’s General Fund,
would have taken a portion of the un-
employment insurance tax and dedi-
cated it to workforce training. A similar
law has been enacted in California.

Another bill that failed would have

6 Arizona Economic Trends
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given $25 million to fund technical
training for teachers. HB 2152, which
would also have included $1.75 mil-
lion to create a Center for Classroom
Technology under the state Depart-
ment of Education, didn’t make it out
of committee.

One of the biggest areas of success
— at least in the eyes of the Legisla-
ture — were changes made to previ-
ously-passed bills affecting stadium
districts and theme parks. Once con-
sidered a novel idea for once-in-a-
lifetime projects, legislators had be-
come suspect of cities’ increasing use
of public financing to support pri-
vate-enterprise projects, such as the
Scottsdale Waterfront and Los Arcos
projects.

In the end, the Legislature decided
to repeal the legislation, but allow lo-
cal districts that had already devel-
oped projects (through the end of
September 1999) to have elections.
The biggest project, the $1-plus bil-
lion Rio Salado Crossing/Arizona Car-
dinals convention center/football
stadium, went down to defeat in May,
while the Scottsdale voters were ex-
pected to decide the fate of the Los
Arcos Mall and Scottsdale Waterfront
projects later in the year. The city of
Tucson will also get a chance to vote
on its downtown-improvement dis-
trict, called Rio Nuevo.

Finally, the Commerce Department
successfully promoted two economic-
development bills. SB 1032 gives ex-
panded tax credits for insurance com-
panies wanting to locate in a military-
reuse or enterprise zone. And HB
2240 exempts film-production vehi-
cles from paying the permit fee for
the single-trip use fuel tax.

Labor

Perhaps providing momentum for
legislation that provides benefit im-
provements for workers’ comp were
two trench-digging accidents that led
to the death of two workers. Regretta-
bly, in both cases the trenches were
not shored properly. One of the
workers was a Mexican national,

whose family was not eligible for full
death benefits, according to Arizona
law, while the other person was un-
der the legal age (18) allowed to
work in trenches.27

“ ‘We’ve found underage workers
before, but I can’t remember catching
anybody in such dangerous condi-
tions,’ ” said Larry Etchechury, chair-
man of the state Industrial Commis-

sion, in an article in The Tribune.28

The Industrial Commission oversees
Arizona’s workers’ comp program.

The incident involving the Mexican
national spurred a change in Arizona
law, giving non-U.S. citizens working
in Arizona equal benefits. And the
law was made retroactive to the time
of the accident so that his family re-
ceives full death benefits.
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• Board can delegate certain regulatory and licensing powers to Executive Director, including:

— dismissing complaints that do not involve medical incompetence;

— referring cases to a formal hearing if evidence warrants suspension or revocation;

— closing cases resolved through mediation;

— issuing advisory letters;

— entering into a consent agreement if evidence of danger to the public health and

safety;

— granting uncontested request for inactive status and cancellation of license;

— referring cases to the Board for a formal interview;

— denying licenses if applicants do not meet basic requirements.

• Board will make available to the public through an Internet web site:

— profile of each licensee, including name and location of licensee’s medical school and

date of graduation;

— description of any criminal convictions or charges which licensee pled “no contest”

within last five years;

— number of pending complaints and final Board disciplinary and nondisciplinary

actions, including dismissals, within the last five years;

— all medical malpractice court judgments and arbitration awards in which payment was

awarded to a complaining party within last five years.

• Upon a written application, the Board may reinstate a revoked license if the applicant

demonstrates to the Board’s satisfaction that the applicant is completely rehabilitated.

The reinstatement will be based on the following:

— the applicant has not engaged in any conduct that would have constituted a basis

for revocation;

— an applicant’s civil rights have been restored, if a criminal conviction was a basis

of the revocation;

— an applicant has made restitution to any aggrieved person as ordered by a court;

— an applicant demonstrates any other standard of rehabilitation the Board determines

is appropriate.

Source: Chapter 218 - 441R - Senate Version of House Bill 2487, 41st Arizona State Legislature

Table 4

Major Additions to Laws Governing State’s Board of Medical Examiners



As has been the case in recent
years, labor officials said their biggest
victories were preventing “anti-labor”
legislation from being enacted. “Ex-
cept for workers compensation, (the
session) was a wash,” said the
AFL-CIO’s Huggins.

This year, one of those triumphs in-
cluded successfully lobbying against a
bill (HB 2161) that would have out-
lawed certain union-organizing tac-
tics. Among these tactics is having
someone seek work at a business
with the intent to organize a union or
persuade employees to leave a busi-
ness for a unionized workplace. Of
those complaining about this practice,
also known as “salting,” were build-
ing trade associations.

Labor officials were also able to suc-
cessfully lobby against two pieces of
legislation that threatened the inter-
ests of state employees. And they
persuaded legislators to enact several
improvements in state retirement ben-
efits, which affects not only 75,000
state employees (including university
workers), but thousands of municipal
and county employees and teachers
in Arizona.

One of the adverse bills, from a la-
bor perspective, would have elimi-
nated the state employee merit
system for new hires and replaced it
with a “performance-based” person-
nel system. The idea behind the leg-
islation was to make the state person-
nel system similar to those in the pri-
vate sector, where the state’s “at-will”
law makes its easier for employers to
fire workers.

Under the current merit system,
state employees are entitled to certain
procedures (personnel hearing, griev-
ances) — somewhat similar to unions
— that are intended to give them lim-
ited protections against unfair treat-
ment or firings. Almost all govern-
ment employers offer some sort of a
merit system as a way to attract work-
ers who historically have not been
paid as much for similar jobs in the
private sector. In recent years, how-

ever, some of these protections have
eroded as politicians have tried to
make government workers more ac-
countable for their actions. The bill
(HB 2669) introduced in Arizona was
patterned after a law enacted in Geor-
gia a few years ago that eliminated
that state’s merit system.

The other bill negative to state
workers would have privatized or
farmed out to counties many of the
functions of the Department of Eco-
nomic Security (DES), the state’s so-
cial-service agency. DES, which has
come under criticism for bureaucratic
red tape and inefficiencies, directly
employs more than 9,000 workers.

Although the bill to abolish DES
would have likely been vetoed by the
governor, it surprised many political
observers by getting through the
House and coming within a few votes
of passing in the Senate. “ ‘I figured
people would come out of the wood-
work to defend DES, but they didn’t.
Basically, it’s hard to defend them,
because they are so inept,’ ” Rep.

John Verkamp of Flagstaff, the main
sponsor of the bill, told The Arizona
Republic.29 Those who did defend
DES pointed out that many of the
problems cited had been fixed in re-
cent years. It’s expected that similar
legislation will be introduced again in
2000.

As part of several changes made to
the Arizona State Retirement System,
retired members will see a 5 percent
increase in monthly benefits, while
currently employed workers will re-
ceive the same increase through an
increase in the multiplier used to de-
termine their benefits when they re-
tire. In addition, state employees will
now have the option to receive Ari-
zona’s contribution to their retirement
if they leave state service before they
retire.

As mentioned above, business lob-
byists pushed for a bill that would
have cut off unemployment insurance
benefits while laid-off workers were
receiving severance pay or buyout
packages. Huggins considered the
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proposal “mean-spirited,” hurting
people at a time “when their lives are
suddenly placed in turmoil.”30 The
argument made for the bill was that
severance pay, like unemployment in-
surance, is meant to provide a cush-
ion between jobs. And that employ-
ers providing severance packages
shouldn’t have to be hit twice at the
same time, since unemployment in-
surance is paid for by the employer.
However, Huggins argued that a sev-
erance package is usually given to
employees who have been with the
company for a number of years,
while unemployment insurance is
given to almost all laid-off or fired
workers as a minimal income benefit
between jobs.31

Occupations

By far, most of the occupational legis-
lation this session dealt with regulation
of health professionals, which seems
appropriate given that the state’s Board
of Medical Examiners (BOMEX) was
the center of attention. A backlog of
consumer complaints about medical
practitioners (as many as 1,200 unre-
solved cases, according to one newspa-
per article), the quality of investigations,
and a well-publicized death after a mi-
nor surgery at a clinic were at the heart
of the BOMEX “feeding frenzy.”32 And
it led to the Legislature’s overhaul of
the statutes covering the medical-pro-
fessional board.

The Legislature and BOMEX’s new
director, Claudia Foutz, attempted to
fix some of the board’s problems by
passing legislation which expands the
director’s powers and gives additional
funding to hire more investigators for
the overworked board.(see Table 4)
The director “can now single-hand-
edly dismiss cases that do not involve
quality of care, negotiate disciplinary
agreements with doctors, or send
them straight to a formal review by
the board,” reported an article in The
Tribune.33 In addition, as part of HB
2487, BOMEX is required to post on
an Internet web site: a biographical
background of all medical licensees,

including the licensee’s medical
school and date of graduation; any
criminal convictions within the past
five years; the number of pending
complaints and final board disciplin-
ary and non-disciplinary actions taken
by the board including dismissals dur-
ing the past five years; and all medi-
cal malpractice judgments and
awards.34

The BOMEX revisions, however,
were only part of a busy session for
bills affecting health occupations.
There were a number of new laws re-
quiring the fingerprints and back-
ground checks of medical profes-
sionals (e.g. occupational therapists,
nursing assistants), plus a catch-all law
that requires that all workers at resi-
dential-care institutions, nursing
homes, or home-health agencies be
fingerprinted for a criminal-history re-
cords check, unless their profession al-
ready requires background checks.35

With SB 1084, the scope of practice
for optometrists was expanded, al-
lowing certified licensees to prescribe
(on a limited basis) topical and oral
pharmaceuticals. The law details
conditions under which optometrists
may or may not prescribe drugs and
when it is necessary to consult with a
patient’s primary physician or special-
ist. Also, the Legislature gave the
state’s nursing board the power to ex-
pedite disciplinary actions against li-
censees who fail to rebut or request a
hearing on allegations of improper
conduct.36

As mentioned above, as part of an
attempt to crackdown on consumer
fraud, SB 1326 now requires any
for-profit telephone solicitor to file a
limited registration statement with the
Secretary of State’s office before the
salesperson solicits any consumer
(see “Business,” above).37 A limited
registration includes the legal name of
the seller, the street address or ad-
dresses, and telephone number at the
physical location of the principal
place of business.

Among other occupational legisla-
tion passed were major revisions to
laws overseeing notaries public and
accountants. Regarding the latter, SB
1273 adds a number of regulations re-
garding partnerships, and spells out
requirements for receiving a license
to practice through reciprocity.

Notes:

1. Arizona State House Bill 2007, Tax Relief and Fiscal

Control Act.

2. “Likely windfall will trigger tax cuts,” Dan Nowicki, The

Tribune.

3. “Workers’ comp Often Overlooked — Until Needed,”

Brent Fine, Arizona Economic Trends, Spring 1998.

4. For a comprehensive breakdown of the “triggering

mechanisms,” see the Arizona Tax Research Associa-

tion’s April 1999 newsletter.

5. Each of the quarter percentage-point reductions will not

be effective until after Dec. 31, 2000.

6. “Businesses got most of agenda in Legislature,” Howard

Fischer, Capitol Media Services, published in The Tri-

bune, May 8, 1999, p. B1.

7. Most of the layoffs are due to Australian-owned BHP

Properties’ planned closing of its copper mining and

smelter operations in Marana, near Tucson.

8. “Businesses got most of the agenda in Legislature,”

Howard Fischer, Capitol Media Services, published in

The Tribune, May 8, 1999, p. B1.

9. The Arizona Department of Commerce 1999 Legislative

Report, June 16, 1999.

10. “Tax cuts lauded as incentive for new business,” Chris

Coppola, The Tribune, April 11, 1999, p. B1.

11. “Businesses hope for tax cuts, opposed health man-

dates,” Angela Gabriel, The Business Journal, Internet

Site , March 1, 1999.

(continued on page 15)
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“We’ve done some things
that needed to be done.
But i t hasn’t been
enough.”

—Chuck Huggins,

Secretary-Treasurer,

Arizona State AFL-CIO
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Jobless Rate Stayed at
10-Year Low of 4%;
Construction Strong

Arizona’s civilian labor force grew
by a seasonally high average 10,700
during the first quarter of 1999. This
represents a five-tenths of one per-
centage point increase over
fourth-quarter ’98 figures, as com-
pared to the 10-year average

one-tenth of one percentage point
loss that typically occurs. The sea-
sonally adjusted unemployment rate
remained at the decade-low average
of 4 percent, first reached in the
fourth-quarter of ’98.

Nonfarm payroll jobs decreased by
six-tenths of one percentage point
during the first quarter, only slightly
more than the 10-year average
first-quarter decrease of two-tenths of
one percentage point.

This year’s first-quarter loss repre-
sents an average decrease of 13,000
jobs over fourth-quarter ’98.
Goods-producing industries showed a
below-average loss of 1,000 jobs for
the period. Service-producing indus-
tries lost 12,000 jobs, a seven-tenths
of a percentage point greater decline
than the 10-year average, but in line
with a trend that has been evident
over the last two years.

Other highlights for the first quarter:

• Construction employment was nota-
bly high for the quarter, showing a
gain of one-tenth of one percent
rather than the 10-year average 3.3
percent loss. Still a robust industry,
spurred in part by Arizona’s rapidly
growing metropolitan areas, con-
struction was further enhanced by
generally warmer weather and fa-
vorably low interest rates.

• Mining, as expected, experienced
an average reduction of 100 jobs,

(continued on back page)
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ARIZONA’S WORKFORCE
— 1ST QTR. 1999
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10-Year Avg. Over-Qtr. Chg. Over-Qtr. Chg., 1st Qtr. 1999
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Figure 1

Quarterly and 10-Year Average Quarterly Change in Arizona Major Industry
Employment, 1st Qtr. 19991

Figure 2

Year-to-Year Change and 10-Year Average Year-to-Year Change in Arizona
Major Industry Employment, 1st Qtr. 19991

Note: 1) Quarterly averages of monthly data, not seasonally adjusted.

Source: Arizona Department of Economic Security, Research Administration, May 1999
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(in Thousands)

10-year Avg. of
98/1 98/2 98/3 98/4 99/1 Qtr. 1 Changes

Civilian Labor Force 2,194.1 2,251.7 2,306.4 2,337.4 2,348.1

Quarterly Change -0.7% 2.6% 2.4% 1.3% 0.5% NA
Annual Change 1.6% 3.6% 5.0% 5.8% 7.0% NA

Total Employment 2,109.6 2,158.3 2,197.3 2,248.0 2,261.5

Quarterly Change -0.3% 2.3% 1.8% 2.3% 0.6% NA
Annual Change 2.6% 4.0% 5.4% 6.3% 7.2% NA

Total Nonfarm Payroll Employment 2,043.5 2,071.1 2,062.6 2,135.1 2,122.1

Quarterly Change -0.5% 1.4% -0.4% 3.5% -0.6% -0.2%
Annual Change 4.8% 5.0% 5.0% 4.0% 3.8% 3.8%

Manufacturing 215.0 216.7 218.0 218.4 217.4

Quarterly Change 1.0% 0.8% 0.6% 0.2% -0.5% -0.7%
Annual Change 6.1% 5.7% 4.4% 2.6% 1.1% 1.4%

Mining and Quarrying 13.1 13.0 12.8 12.6 12.5

Quarterly Change -2.5% -1.3% -1.3% -1.6% -1.1% -0.2%
Annual Change -5.5% -4.9% -9.2% -6.4% -5.1% 1.4%

Construction 135.7 141.5 147.3 150.7 150.9

Quarterly Change -1.3% 4.3% 4.1% 2.3% 0.1% -3.3%
Annual Change 8.0% 8.9% 9.8% 9.6% 11.2% 4.3%

Transportation, Communications
and Public Utilities, 98.1 100.0 101.7 104.2 104.4

Quarterly Change -1.2% 2.0% 1.7% 2.4% 0.2% -0.9%
Annual Change 3.5% 4.0% 5.7% 4.9% 6.4% 3.0%

Finance, Insurance, & Real Estate 132.5 139.2 141.1 142.9 143.4

Quarterly Change -0.9% 5.1% 1.4% 1.2% 0.4% 0.0%
Annual Change 7.9% 10.7% 9.9% 6.9% 8.3% 3.5%

Trade 494.6 496.0 494.3 511.9 512.3

Quarterly Change -0.6% 0.3% -0.3% 3.6% 0.1% -0.3%
Annual Change 3.4% 3.7% 4.0% 2.8% 3.6% 3.6%

Services and Miscellaneous 607.2 625.8 629.3 642.6 633.6

Quarterly Change -0.9% 3.1% 0.6% 2.1% -1.4% 0.7%
Annual Change 3.7% 5.4% 5.7% 4.9% 4.3% 5.4%

Government 347.2 338.9 318.1 351.9 347.7

Quarterly Change 0.5% -2.4% -6.1% 10.6% -1.2% -0.4%
Annual Change 6.5% 2.5% 2.2% 1.8% 0.1% 3.7%

Notes: 1) Detailed industry data may not add up exactly due to averaging.
NA = Not Available
See Table 3 for Source

Table 1

Arizona Quarterly Nonfarm Employment Data, with Quarterly and Over-the-Year Percentage Change,
1st Qtr. 1998-1st Qtr. 1999(1)
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(in Thousands)

10-year Avg. of
98/1 98/2 98/3 98/4 99/1 Qtr. 1 Changes

Civilian Labor Force 1,456.0 1,487.7 1,527.3 1,558.1 1,565.4

Quarterly Change 0.1% 2.2% 2.7% 2.0% 0.5% NA
Annual Change 2.6% 4.6% 6.3% 7.1% 7.5% NA

Total Employment 1,418.4 1,449.8 1,481.3 1,515.6 1,522.2

Quarterly Change 0.3% 2.2% 2.2% 2.3% 0.4% NA
Annual Change 3.4% 5.0% 6.4% 7.2% 7.3% NA

Total Nonfarm Payroll Employment 1,431.1 1,454.8 1,451.7 1,502.1 1,490.3

Quarterly Change 0.0% 1.7% -0.2% 3.5% -0.8% -0.2%
Annual Change 5.3% 5.9% 6.1% 5.0% 4.1% 4.1%

Manufacturing 169.0 170.1 170.8 171.0 170.5

Quarterly Change 1.4% 0.7% 0.5% 0.1% -0.3% -0.2%
Annual Change 7.6% 6.7% 4.8% 2.6% 0.9% 1.9%

Mining and Quarrying 5.8% 5.7% 5.6% 5.6% 5.5%

Quarterly Change -3.3% -2.3% -1.2% 0.0% -1.2% 2.4%
Annual Change -10.8% -6.1% -13.4% -6.7% -4.6% 3.3%

Construction 99.6 103.5 107.8 110.1 110.5

Quarterly Change -0.3% 4.0% 4.1% 2.1% 0.4% -3.1%
Annual Change 9.7% 11.0% 11.6% 10.3% 11.0% 4.9%

Transportation, Communications
and Public Utilities, 72.3 73.7 75.3 77.5 78.2

Quarterly Change 0.0% 1.9% 2.2% 2.9% 1.0% -1.1%
Annual Change 4.3% 5.1% 7.6% 7.1% 8.2% 3.5%

Finance, Insurance, & Real Estate 110.8 116.7 118.8 121.3 121.9

Quarterly Change -0.9% 5.3% 1.8% 2.2% 0.5% 0.4%
Annual Change 7.3% 10.2% 10.2% 8.5% 10.0% 3.9%

Trade 350.4 351.7 349.8 362.7 363.8

Quarterly Change 0.1% 0.4% -0.5% 3.7% 0.3% -0.4%
Annual Change 4.3% 4.8% 5.1% 3.6% 3.8% 3.9%

Services and Miscellaneous 439.0 452.3 452.6 461.6 452.2

Quarterly Change -1.0% 3.0% 0.1% 2.0% -2.0% 0.9%
Annual Change 3.9% 4.8% 5.3% 4.1% 3.0% 5.9%

Government 184.2 181.3 171.1 192.4 187.5

Quarterly Change 2.0% -1.6% -5.6% 12.5% -2.5% -0.7%
Annual Change 5.9% 5.7% 5.8% 6.6% 1.8% 3.2%

Notes: 1) Detailed industry data may not add up exactly due to averaging
2) The introduction of Pinal County into the Phoenix-Mesa Metropolitan Area has created an inconsistency

in the mining employment data beginning in 1990
a) Phoenix-Mesa Metropolitan Area includes Maricopa and Pinal counties

Table 2

Phoenix Metro Area Quarterly Nonfarm Employment Data, with Quarterly and Over-the-Year Percentage Change,
1st Qtr. 1998-1st Qtr. 1999(1)
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(in Thousands)

10-year Avg. of
98/1 98/2 98/3 98/4 99/1 Qtr. 1 Changes

Civilian Labor Force 360.1 370.9 373.6 383.1 387.8

Quarterly Change -2.1% 3.0% 0.7% 2.6% 1.2% NA
Annual Change -0.2% 2.6% 3.1% 4.2% 7.7% NA

Total Employment 349.6 360.9 362.7 373.8 378.2

Quarterly Change -1.8% 3.2% 0.5% 3.1% 1.2% NA
Annual Change 0.3% 3.1% 3.7% 5.0% 8.2% NA

Total Nonfarm Payroll Employment 321.1 325.6 320.8 334.0 334.0

Quarterly Change -1.3% 1.4% -1.5% 4.1% 0.0% -0.2%
Annual Change 3.1% 3.6% 3.3% 2.7% 4.0% 2.6%

Manufacturing 28.5 29.0 29.2 29.4 29.0

Quarterly Change -0.5% 1.5% 0.7% 0.9% -1.4% -0.3%
Annual Change 1.4% 2.8% 3.6% 2.7% 1.8% -0.6%

Mining and Quarrying 2.2% 2.2% 2.1% 2.1% 2.1%

Quarterly Change 0.0% 0.0% -3.0% -1.6% 0.0% 1.5%
Annual Change -4.3% -4.3% -8.6% -4.5% -4.5% 3.1%

Construction 19.2 19.8 20.4 20.7 21.0

Quarterly Change -4.2% 3.0% 3.4% 1.1% 1.5% -3.0%
Annual Change 2.9% 3.5% 3.7% 3.2% 9.2% 1.5%

Transportation, Communications
and Public Utilities, 13.4 13.5 13.4 13.6 13.3

Quarterly Change -5.4% 1.2% -0.7% 1.0% -1.7% -0.4%
Annual Change 1.5% 1.2% -2.9% -4.0% -0.2% 4.0%

Finance, Insurance, & Real Estate 12.4 12.8 13.4 13.6 13.3

Quarterly Change -1.8% 3.2% 4.4% 1.7% -2.4% -1.8%
Annual Change 6.9% 9.4% 9.8% 7.6% 7.0% 0.2%

Trade 70.3 69.5 69.2 72.2 72.0

Quarterly Change -2.5% -1.1% -0.4% 4.3% -0.4% -0.4%
Annual Change 2.8% 1.8% 1.5% 0.2% 2.4% 2.2%

Services and Miscellaneous 104.0 106.1 106.7 108.4 109.3

Quarterly Change 2.7% 2.1% 0.6% 1.6% 0.8% 1.0%
Annual Change 6.2% 7.5% 7.5% 7.1% 5.1% 4.3%

Government 71.2 72.7 66.3 74.0 74.0

Quarterly Change -4.3% 2.2% -8.9% 11.6% 0.0% -0.2%
Annual Change 0.0% -0.1% -0.8% -0.5% 4.0% 3.1%

Notes: 1) Detailed industry data may not add up exactly due to averaging
b) Tucson Metropolitan Area includes all of Pima County
NA = Not Available

Source: Arizona Department of Economic Security, Research Administration, and U.S. Bureau of Labor Statistics, May 1999

Table 3

Tucson Metro Area Quarterly Nonfarm Employment Data, with Quarterly and Over-the-Year Percentage Change,
1st Qtr. 1998-1st Qtr. 1999(1)



Phoenix Metro Area

Manufacturing

Motorola Inc. sold its Semiconductor Components
Group, based in Phoenix, for $1.6 billion to Texas Pa-
cific Group. Subsequently, the company was renamed
ON Semiconductor. Both companies said the move is not
likely to affect the group’s 2,500 Valley employees (out of
10,000 total), and that it may lead to additional jobs.
Meanwhile, one of the remaining portions of Motorola’s
semiconductor division announced plans to create
about 60 new jobs at its two Chandler facilities this
year and expects to add 400 to 500 more jobs by 2002.
The Chandler operations will need manufacturing line
workers, maintenance and process technicians, and design
engineers and supervisors.

“Modest” job cuts are expected as part of a proposed
merger between two of the Phoenix area’s largest employ-
ers, AlliedSignal and Honeywell. The merged company,
which will be called Honeywell, will create the Valley’s
largest employer (17,500 jobs), pending government ap-
proval, when completed at the end of the year. The new
company’s aerospace division, with revenue of about $10
billion, will be based in Phoenix, while its corporate head-
quarters will be in New Jersey.

After an infusion of $18 million in venture capital, Phoe-
nix-based software maker NeoPlanet expects to double
the size of its workforce to 120 over the next six months.
NeoPlanet makes an add-on product for Internet browsers
(e.g., Netscape, Explorer) that changes the look and feel of
the Internet experience.

Construction

Phelps Dodge Corp. plans to build a 20-story office
building in downtown Phoenix to house its corporate
headquarters and 250 employees. The $78 million
high-rise will also have an additional 200,000 square feet
available for lease to other companies. Ryan Cos. is ex-
pected to begin work on the building later this year, with
completion set for November 2001.

The Phelps Dodge building is one of about $2 billion in
projects currently under way or in the planning stages for
downtown Phoenix. Bank of America will anchor, some-
time in 2000, the first of three 23-story buildings being built
as part of the $500 million Collier Center. Also, the Marriott
Corp. recently announced it will operate a $127 million,
31-story hotel at the Collier Center. Complimenting the
Marriott will be a 350-room Embassy Suites hotel, with work
getting under way this summer. And finally, a $30 million,
5,000-seat performing-arts center is being built on two acres
at Fourth and Fifth avenues north of Washington Street.

Queen Creek, the small farming community in the ex-
treme southeast Valley, is expected to see an explosion of

growth over the next few years. Proposals by three devel-
opers — Ryland Homes, Jim Hankins, and Johan De Keizer
— would bring nearly 5,000 new homes to an area near
Ellsworth and Ocotillo roads. Work was expected to begin
sometime this summer.

The city of Peoria has given approval to a 1,300-acre
master-planned community near Happy Valley Road
and 83rd Avenue. The Pivotal Group of Phoenix will de-
velop the project called WestWing Mountain, which will in-
clude 344 acres for a public preserve, as well as sites for
future schools and emergency services.

Construction of a $43 million heart hospital was ex-
pected to begin this summer on the Mesa campus of Val-
ley Lutheran Hospital. The 60-bed facility, which is
expected to open in the fall of 2000, will include three op-
erating rooms and cardiac catheterization laboratories, car-
diac rehabilitation facilities, and outpatient services. The
developer, Lutheran Healthcare Network of Fargo, N.D.,
also plans 40,000 square feet of physician office space.

Services

An impending $1.8 billion merger of Samaritan and
Lutheran Health Systems, which will create a health jug-
gernaut in the east Valley, is expected to be completed by
September. However, the joining of Good Samaritan Re-
gional Medical Center in Phoenix with three hospitals in
Mesa — Desert Samaritan, Mesa Lutheran, and Valley Lu-
theran — is expected to cause layoffs down the line.
While no details about job reductions have been an-
nounced, hospital officials have conceded that cutbacks in
areas such as materials management and human resources
will be forthcoming.

Transportation, Communications, and Public
Utilities

The parent company of Arizona Public Service has an-
nounced plans to build a $220 million natural gas-fired
power plant in southwest Phoenix. Pinnacle West Capi-
tal Corp. will join with San Jose-based Calpine Corp.
to build a 500-megawatt facility at APS’ West Phoenix
Power Station, which will create 200 jobs during con-
struction and 25 full-time positions after completion in
2001. Calpine is building a similar plant on the Fort
Mohave Indian Reservation, 28 miles south of Bullhead
City.

Package delivery firm DHL Worldwide Express was ex-
pected to start on a $26 million expansion of its Valley
customer-service operations at Papago Park Center in
Tempe. The 91,000-square-foot expansion, which will include
a computer data center, more space for customer-service op-
erations, and a two-story parking garage, is expected to lead
to an additional 500 jobs within 10 years, the company said.

MCI WorldCom is expanding its Valley workforce of
1,600 by about 15 percent. The long-distance telephone
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Among Major Issues in
Legislative Session
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provider said it will hire 250 additional sales and cus-
tomer-service representatives for its Phoenix and Chandler
operations, with four-fifths of the full- and part-time job
openings going to its east Valley facility (Dobson Road and
Chandler Boulevard). MCI WorldCom’s Chandler operation
has also hired 200 technical-support staff in the last eight
months.

Government

The cities of Phoenix, Mesa, and Peoria announced
plans to hire more than 200 new police officers. Phoe-
nix will need 100 new officers to equip patrol cars used on
second shift with two officers. The two-person patrols are
being initiated in response to recent Valley police shoot-
ings. Growth is the primary issue in Mesa and Peoria.
Mesa wants to add 50 positions to replace retiring officers
and 50 to cover population growth. Peoria wants to hire 10
new police employees, including six patrol officers and
three police assistants.

Tucson Metro Area

Manufacturing

Through early April, Raytheon Corp. had filled about
two-thirds of the 2,000 engineering openings created by
the consolidation of its missile operations in Tucson. Many
of the positions in software and systems development, elec-
tronics, and radar have been filled through transfers from
other Raytheon operations in Texas and Massachusetts. But
college job fairs have also been used to recruit workers.

Construction

In late April, Pinal County supervisors approved a plan
for a new-home development that over the next 20 to 25
years will triple the population of Oracle, a community
of 4,500 about 25 miles northeast of Tucson. The nearly
3,900-home Rancho Coronado project, which was
scaled down by 2,000 homes, was given the OK despite vo-
cal protest during the supervisors’ meeting. One of the rea-
sons given for approving the project was to offset a loss of
jobs at the nearby BHP copper mine in San Manuel.

Developer Sharp and Associates has begun the first
phase of a 2,800-acre retirement community south of
Tucson. The Rancho Sahuarita project, near Interstate 19
and Sahuarita Road, will consist of 1,800 manufactured
homes and a 20,000-square-foot clubhouse. The developer
estimates it will take 11 to 14 years to complete the project
— geared toward baby boomers wanting a second home —
with 75 to 200 homes added a year.

Balance of State

Manufacturing

A 32,000-square-foot expansion and modernization pro-
ject will lead to 120 new jobs at its Yuma plant, said Rus-
sell Co. officials. Formerly known as Russell Coil Co. Inc.,
the company makes heat-transfer equipment for tempera-
ture-controlled display cases and other commercial refriger-
ation products. AET

AET

—Brent Fine,
RA Publications Editor
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Unemployment Rate at
Decade-Low Level
(continued from page 10)

continuing the downward trend for
this industry.

• Manufacturing employment de-
creased by a seasonally expected
average of 1,100 jobs. The 10-year
average decrease for manufacturing
during the first quarter is 1,300 jobs
(-0.7 percent). Manufacturing
growth was slower in 1998, largely
due to the Asian economic crisis.
Jobs in the electronics, communica-
tions, and machinery industries
have borne the brunt of the Asian
economic downturn, a trend which
continued in the first-quarter of ’99.

• Employment in transportation, com-
munications, and public utilities
(TCPU) increased by an average of
200 jobs. All sectors in this industry
group showed first-quarter strength,
as the over-the-year percentage gain
(6.4 percent) more than doubled
the 10-year average gain. The ex-
pansion was primarily due to a sig-
nificant increase in the
transportation sector, resulting from
the strong demands of Arizona’s
growing population and a healthy
economy.

• The finance, insurance, and real es-
tate (FIRE) group added jobs at an
over-the-year rate of 8.3 percent,
more than double the 10-year aver-

age of 3.5 percent. Arizona’s favor-
able combination of high demand
for homes, automobiles, and furni-
ture, etc., pushed employment in
this industry to an overall high.

• Services employment declined by
8,900 in the first quarter. The
greater usage of temporary seasonal
help (due to tight labor markets)
and their subsequent release after
the holidays contributed to the 1.4
percent over-the-quarter loss of em-
ployment. The health services sec-
tor gained employment for the
quarter, supporting an expanding
Arizona population.

• Government averaged a loss of
4,200 jobs in the first quarter, con-
tinuing a slowing trend that began
in early 1998.

• Strong job growth in both retail and
wholesale trade resulted in quarterly
percentage gains in the 4 percent
range. The normal drop in retail
trade employment after the holiday
season did not materialize, as strong
consumer buying patterns continued
throughout the quarter.

Printed on

recycled paper

—Peter Kozy,
RA Economist

AET


